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Shri. Jayant Chaudhary

Hon’ble Minister of State, Government of India.
Minister of State (Independent Charge)

Skill Development and Entrepreneurship

India has a vast and youthful population that needs to be empowered with skilling, reskilling, and
upskilling opportunities to fulfil their aspirations. This aligns perfectly with the vision of Hon'ble Prime
Minister Shri Narendra Modi of a Viksit Bharat, a developed India where every citizen has the
opportunity to thrive and contribute to our nation's prosperity. There is a constant need for new and
industry aligned skills in all walks of life, and | am confident that ministry's perpetual efforts will make a

tangible impact on the skilling and employment landscape.”
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ABOUT - SCGJ

Skill Council
for Green Jobs

Skill Council for Green Jobs (SCGJ) was established as a
Society in Oct 2015 under the aegis of Ministry of Skill
Development and Entrepreneurship, Government of India to
address skilled manpower requirement for the emerging
climate resilient technologies and India's commitment to

UNFCCC. SCGJ is a Section 8 company under the Companies Act,

2013, from 3rd August 2026. SCGJ is formally recognized as
an “Awarding Body" by the NCVET, the regulator of skills
ecosystem in India. SCGJ is an autonomous, and industry-led
organisation with a mandate to design and implement a wide
range of capacity building and skilling interventions. SCGJ
aims to identify the skill needs in the gambit of Green
Business sectors, and implement nation-wide, industry-led,
collaborative skills development and entrepreneurial
development initiatives to ensure the youth are skilled as
per industry standards and industry has an access to
suitably trained and certified workforce. In line with the
National Education Policy 2020 of India, SCGJ is also
working towards introducing vocational education in Green
Business sectors in Schools, ITls, Diploma, Engineering,
Universities & other educational institutions.

Industry-led « Pan India « Green Skills

Bu lis for India's emarging graen ac

RECOGNITION & POSITIONING SCGJ ECOSYSTEM

Government, industry and

National Council for Vocational Education and Training sl i
(NCVET) has recognised SCGJ as its Awarding Body.

OUR ROLE SECTOR INTERFACE
The focus of SCGJ has been to establish a strong industry
connect in all its areas of work. SCGJ is building on its
industry connect with a government-industry interface and
partnership with stakeholders from industry, labour as well as
the academia. Its activities are linked to Skill India

Mission, National Solar Mission, Swachh Bharat Mission and
Make in India initiative of Government of India.

@ OUR MISSION

To capture the skilling needs for both service users and manufacturers/ service providers within the sector and implement a roadmap
for a nation-wide, industry led collaborative skills and entrepreneur development initiatives that will enable meet India’s potential
for “Green Businesses”.

SCGJ is closely interacting with Ministry of New and Renewable
Energy, Ministry of Environment, Forest & Climate Change,
Ministry of Housing and Urban Affairs, Ministry of Jal Shakti and
NITI Aayog to cater to the skilled manpower requirements for the
changing scenario. Skill council for Green Jobs is working
towards introducing environmentally friendly and sustainability

in existing job roles as well.

g™ OBJECTIVE

Quality training to meet industry expectation and to promote skill development for Green Business and energy and environment
conservation



SCGJ « GREEN ECONOMY FRAMEWORK THREE STRATEGIC PILLARS

Key Sectors under Skill Council for Green Jobs

Renewable Energy Env;?;:‘;‘gﬂg‘;;iﬁ = Sustainable Development

Renewable energy « Environmental ip = Sustainable develop

o e Solid Waste Management e
ﬁ Solar (PhotoVoltaic) m * Municipal i
e Agricultural & Animal Husbandry ® Green Buildings
® Green Campuses
=° o Waste Water & Water Management
D Wind 0 ® Sewage Treatment @
® Rain Water Harvesting & Micro-irrigation Green Transportation
tﬁ e Electric Vehicles
P o. o e Bio-Fuels & Bio-CNG Vehicles
#wnen | Small Hydro tﬁ E-waste Management
P 0
° @ Casbon Sinks Pollution Prevention & Control
Energy Storage * ® GHG
e TBO Oil-seeds
e Under Agro-Forest + Plantation
° Bioenergy e ' | Clean Cook-Stoves
" ® Biomass Power, Biofuels, Biogas e Eco-Tourism
Bio-CNG & Biochar
O (12 Green jobs propelling
H2 Green Hydrogen ESG ) Environmental Social Governance Green growth




RENEWABLE ENERGY + INDIA

50% Clean
Energy by
2030

A national commitment transformed into an
earlier milestone through India's clean-energy
transition.

2025 wesrone rencueo

AHEAD OF SCHEDULE

CLEAN ENERGY MILESTONE

Prime Minister of India

Shri.Narendra Modi

While the world debates global warming, India
had resolved to achieve 50% clean energy by

2030 yet, thanks to the commitment of its
people, that goal was met by 2025.

MMMMMM
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| INDIA - CLIMATE ACTION

India announced a clear long-term pathway toward
net-zero emissions by 2070, backed by accelerated renewable
and non-fossil energy deployment.

500 GW

Non-Fossil Capacity

Non-fossil energy capacity targeted
to reach 500 GW by 2030.

PANCHAMITRA @ COP26

o Achieve the target of net-zero by 2070 o 50% of energy requirements to be met through RE by 2030.
o Emissions intensity of GDP to be reduced by 45% by 200 Reduce 1 billion tonne of carbon emissions by 2030.

o Non-fossil energy capacity to reach 500 GW by 2030.

Panchamitra — India’s five-point climate action plan

UNITED NATIONS CLIMATE CONFERENCE

Hon’ble Prime Minister
Shri. Narendra Modi - COP26

|

India at COP26

Glasgow - Climate commitments




INDIA + RENEWABLE CAPACITY . .
Indian Scenario

Re n ewa b Ie E ne rgy secto r Installed renewable-energy capacity by major source

Wind Power Solar Power a Small Hydro Power @ Bio Power

58,136.89 MW 164,594.75 MW 5,181.76 MW 11,748.56 MW

3 1'“ o s

L.

Wind capacity + Installed renewable power Solar capacity « Ground-mounted, rooftop and Small hydro + Renewable generation from small hydro projects Bio power « Biomass and waste-to-energy resources
other applications

SOLAR SOLAR APPLICATIONS HYDRO & BIOMASS WASTE-TO-ENERGY

Solar — Ground Mounted Solar — Hybrid Projects (Solar Component) Small Hydro Power Off-Grid
122,570 MW (122.57 GW) 4,770 MW (4.77 GW) 5,181.76 MW 554.16 MW

Solar — Grid Connected Rooftop Solar — Off-Grid Biomass (Bagasse) Cogeneration Grid Connected
30,740 MW (30.74 GW) 6,510 MW (6.51 GW) 9,821.32 MW 324.24 MW

Biomass (Non-Bagasse) Cogeneration Renewable
1,048.84 MW Energy Sector

Indian Scenario

Sources: Ministry of New & Ranewable Energy (MNRE); Ceniral Electricity
Authority (CEA). Ministry of Power: NIT| Aayog. Latest capacity data: 31 July 2026




INDIA « POWER TRANSITION
LATEST CEA + NIT| AAYOG VIEW

India’s Power Sector
2026 - 2047

Installed capacity is moving rapidly toward solar, wind and storage —
while coal remains the dominant source of electricity generation.

Installed generation capacity The transition in four numbers

GW « current capacity compared with CEA's latest medium-term planning trajectory

162 GW 54.29
2026 2030-31 ceAREAH 2035-36 aEAN Solr capachy » June 2028 /o

¥ 60 GW 1,121 GW

S5 + PSP power capacity - around 2030-31 CEA projectad total capacity - 2035

June 2026 2030-31 2035-36

-' FY2024-25 electricity generation

BU - |atest complete financial-year mix

@ Coal + lignite @ Coal + lignite B Coal + lignite

® Gas + diase ® Gas @ Ga -
) Coal = 3319
@ Hydro + PSP @ Hydro
® Wind ® Wind ® Wind Hydro [a] 154.1
Solar Solar Solar
Solar 144.2
@ Biomass + other RE @ Other RE @ Otner RE

@ Nuclear @ Nuclear @ Nuclear X Wind (] 834

Nuclear L) 56.7
Solar: 162 GW — about 30% of installed capacity. Solar: 320 GW — the largest individual Solar: 509 GW + wind: 155 GW. Gas 4]

Non-fossil capacity is above 545 installed-capacity saurce in the CEA trajectory Starage becomes a major system requirement Koy distinction: renewables dominate capaciy grawth, but coal stil

supplied about 73% of electricity in FY2024-25.

2047 POLICY MILESTONE 100 G‘V l]llcleal‘ target cy target; a single authoritative sou 047 generation mix is not currently published by CEA

Sources: GEA Installed Capacity Re0er {Jy




RENEWABLE ENERGY

Eey Sectoral Strengths

A strong foundation for the next generation of green jobs and investment.

Abundant RE Potential

Solar: 750 GW - Wind: 695 GW
Bio-energy: 42 GW - Waste-to-Energy: 5.65 GW

Robust Grid Infrastructure
One Nation-One Grid and Green Energy

Corridors enabling renewable integration.

State-of-the-art Manufacturing

Established wind ecosystem, with solar

manufacturing capacity expanding

Counter-Party Framework

Contractual frameworks and payment-security

mechanisms strengthen market confidence

@

Strong Policy Backing

Electricity Act, NDCs and state-level policies
supporting renewable energy deployment.

Domestic & International Capital

Proven, sustainable and increasingly profitable
business models attract investment.

Strong Institutional Framework

Dedicated ministries, regulators and

renewable-energy implementing agencies

Rich Industry Experience

Capabilities across skills, regulations, project

development and financing.

Potential estimates are likely to increase significantly with improvements in efficiency, land-use optimisation, and related advances




GOVERNMENT OF INDIA - RENEWABLE ENERGY

Goals & Plan for a Renewable
Energy-led India

Energy Independence Energy-sector
and Security Decarbonization
Strengthening long-term energy resilience. Accelerating the clean-energy transition.

Government Plan
Programmatic Interventions

01 National Green Hydrogen Mission
02  Interventions to promote domestic manufacturing of RE equipment

O3  Innovative market mechanisms for renewable energy

(4] 4 Policies and regulations to promote decarbaonization and
circularity across value chains

India 2047 - Programmatic intery

05

06

07

08

Self-sufficiency in
RE Technologies

Building domestic manufacturing capability.

Scaling up programmes for off-shore wind, waste-to-energy, DRE,
farmers (KUSUM) and rooftop solarization

Strategic bilateral and multilateral partnerships on technology,
finance and trade

Measures to build supply chains for critical materials and components

Strengthening institutional capacity and industrial competitiveness

VISION HORIZON

Global Green
Hydrogen Hub

Production, deployment and exports.



INDIA RENEWABLE ENERGY VISION 2047

Renewable Energy Projections by 2047

Key projections Job Projections in Green Business

1 ’1 25 GW The Green Energy and Energy Independence vision of Government of India
translates into a huge opportunity for additional job creation in multiple
cross-cutting sectors.

Installed RE Capacity

50 GW" The Green Business Sectors include Renewable Energy, Water and Waste
Equipment Manufacturing Capacity Management, Green Buildings, Smart Cities, Green Transportation, Circular
Economy and resources & energy efficiency across sectors.

2.5 bn. tonnes?

Emissions Averted

67%*

Share of RE in Electricity Generation

¥ 50-

Total Investment

Top 1000 Corporations®

All energy requirement met through RE

aveniia from Indan




GREEN BUSINESS - FUTURE WORKFORCE

Future sectors with high Job
potential in Green Business

01

o2

03

04

05

06

07

08

09

10

Green Hydrogen Energy

Floating Solar Power Plants

Off Shore Wind Power Plants

Wind-Solar Hybrid and other Renewable Energy Systems

Biomass / Biofuels / Bio-CNG Production and Supply Chain

Large Size Energy Storage

EV Charging Through Solar Energy Plants

Pollution Prevention and Control Network

E-waste Management

De-Carbonisation of Energy intensive Sectors

Grean Business - Future sectors and employment opportunities

Key existing and emerging thematic areas for
accelerating job creation

1\ Renewable Green Make in India
| Power Generation Hydrogen @ for the world
Energy EV
Storage Charging

Key drivers of employment creation

0
°
°
°
0
°
°

Factors driving skilling and employment opporiuniities

in a low carbon Indian economy




GREEN BUSINESS - SKILLS & EMPLOYMENT

Green Jobs Opportunities Across Emerging Sectors
Green Hydrogen

Job roles: Green Hydrogen Production Operator,
Green Hydrogen Application Analyst, etc.

H:
Ecanamy
Energy Storage
Job roles: Storage System Operator, A EV Charging & Clean Transportation
Battery Management System Operator, etc. [ ] F [ ] Job roles: Solar Charging Operator,

Battery Swapping Operators, etc.

Opportunities
For multi-skilling and
) new jobs creation
Renewable Power Generation
Job roles: RE Installation and O&M Technicians,
Clean Energy Entrepreneurs, Biomass / Biofuel
Production Operator, etc.

Make in India for the World

Job roles: Solar PV Manufacturing Operator,
Wind Turbine Manufacturing Technician, etc.

Circular Economy Green Buildings
Job roles: Circular Economy Manager, Job roles: Energy Efficient Building Designer,
Product and Packaging Technicians, etc. Green Building Material Sourcing Manager, etc.

Emerging green sectors create opportunities for new cccupations,

Bulldmg capablhtles fOI‘ X low—carbon economy reskilling and multi-skilling across the existing workforce.




SCGJ
Goal 2030

Building a national green-skills ecosystem through large-scale training,
centres of excellence and industry-aligned workforce development.

02

03

04

05

10 Lakh

Short-term trainings in clean and green technologies

20 Lakh

Virtual, blended and market-mode upskilling and reskilling trainings
across sectors

20

Centres of Excellence across India

750

Affiliated Training Centres

7,500

Certified Trainers

SCGJ - Goal 2030 and Vision 2047

LONG-TERM AMBITION

SCGJ Vision 2047

Every job role will contribute to the Green Energy Transition.

Green Energy will be part of every household and industry.

Traditional job roles will be comprehensively integrated with green skills.

Unlimited job opportunities will emerge, requiring continuous upskilling.

3-3.50 crore additional jobs will be created across sectors by 2047,

Over 1.00 crore skill trainings and job facilitation will support the transition.

A workforce ready for
a green economy

VISION 2047




SKILL COUNCIL FOR GREEN JOBS - STRATEGIC QUTLOOK

Future Outlook
of SCGJ

A forward-looking approach to green skills—linking national missions,
industry transformation and workforce readiness for the low-carbon economy.

FUTURE-READY WORKFORCE

From green skills
to green growth.

o1 - CAPABILITY
Skilling & Entrepreneur
Development

Align skilling interventions with national missions
including Atmanirbhar Bharat, Make in India, Solar,
Hydrogen and climate action.

03 - INDUSTRY
Upskilling the Existing
Workforce

Partner with industry to green existing jobs through
energy efficiency, material efficiency and waste
management

05+ GLOBAL LEARNING
Adopt Global Best Practices

0z - PROCESS
Training on Carbon-
Neutral Processes

Intraduce customised modules on carbon-neutral
processes for manufacturing and emerging green
job roles.

04 - EDUCATION
Educational
Partnerships

Work with educational institutions and schools to
integrate vocational learning with the New
Education Policy.

Identify proven zero-emission practices across large production units, SMEs, industrial clusters and farms—
and convert them into scalable training modules and delivery platforins.

SCGJ - Future Outlook - Green Skills & Workforce Development

Preparing people for

the technologies shaping

tomorrow.
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n Solar PV Installer (Suryamitra)

Qualification Overview

Varmion

vh.0

Vil Until

30.05.2027

Solar PV Installer - Electrical

Gualification Overview

Vernion

vh.0

Vil Uniil
30.05.2027

NSQF LEVEL TRAINING HOURS ‘QUALIFICATION CODE NGR CODE ENTRY AGE NGR CODE ENTRY AGE
4 420 hrs 5GJ/QO101 ‘QG-04-ES-02628-2024~ 18+ El 390 hrs 5GJ/Q0102 QG-04-ES-02629-2024- 16+
V2-5CGJ V2-5CGJ
Qualification Description Qualification Description
Solar PV Installer checks, adapts, i installs, inspects. Solar PV Installer - tfestsand thot meet the
systems, that maet the per y needs of quolity d p y needs of The wor g quality craftsmanship whil ith all
% A scfihy o s
Trainee Qualification & Entry Criteria Trainee Qualification & Entry Criteria
Witk Ergei Rt for T . dinkninn Extrv R T i
gr i Equivalent 3 Yoars of 2th or
1t 10th grade pass with 2y relevant frade with NA R 10th P years NTC/NAC/CITS i E»
OR NSQF Level Assistant) relevant Qualification NSQF Level 3.5 (Solar PV Site Survey. 1 sector
experience.
Veesion Version
N 2 vhO . V4.0
Rooftop Solar Grid Junior Engineer — Solar PV Installation Helper e
29.05.2027 29.05.20271
Qualificotion Overview Qualification Overview
NSGF LEVEL NGR CODE ENTRY AGE QR CODE ENTRY AGE
5 540hrs SGJ/QO106 QG-05-ES-02627-2024- Liad 2 270 hrs sGyaom QG-02-E5-02632-2024- 16+
V2-5CGJ V2-5CGJ
Qualification Description Qualificotion Description
Rooftop Solar Engineer checks, inspects, o g rooftopPV PV installation Helper assists in performing the site survey, erection, 'g activities along with ivities for solar
Plant it ith all rel des, standards and safe qui PV power plants and off grid solar systems.
Trainee Gualification & Entry Criteria Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
Completed 4 year UG prog i NA R12th grade Ability to read and write with 1 Year of relevant experience in solar/power sector
Pass with 1 year of NTC/NAC frade; OR 10th 3-year
ring; OR Previ of NSQF Level 4.5




Solar Water Pumping Junior Engineer

Qualification Overview

Viold Untd

29.05.2027

Solar PV Module Manufacturing Technician

Qualification Overview

Version

vh 0

Vol Untd

29.05.2027

NSGF LEVEL. TRAINING HOURS. 'GUALIFICATION CODE NGR CODE ENTRY AGE NSGF LEVEL NGR CODE ENTRY AGE
5 540 hrs sGJjaonz QG-05-ES-02631-2024- 19+ & 420 hrs SGJ/QoNe QG-04-ES-02633-2024- 18+
V2-5CGJ V2-5CGJ
Qualification Description Qualification Description
A Solar Water Pumping Junior Engineer he desi d f the solar PV power plant, its quality Solar PV Modh hini d checks the front gle for the PV modu I l
assurance and Health & Safety issues. He/she als: i designiny d solar water cells of modules, framing of solar PV module, module g for transit.
Troinee Qualification & Entry Criteria Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
1Yoor relevont
with 1year trade with 1 sector completed 3 year poss with 3 d 2
diple fter 10th (Any 15y bl s sector experience; O! NTC/NAC/C eq. relevant frade; O of NSQF Level 3.5
relevont Qualification of NSQF Level 4.5 with 1. seclor
SCANTO KNOW MORE
OETAILS
veruon Version
vh.0 v1.0
Solar Lighting Assembler = Agrivoltaics Installer Electrical e
29.05.2027 30.01.2027
Qualification Overview Gualification Overview
NSQF LEVEL NGR CODE ENTRY AGE NSGF LEVEL NGRCODE ENTRYAGE
4 450 hrs 56J/Q0201 QG-04-ES-02630-2024- 18+ 4 510 hrs SGJ/ao122 QG-04-E5-02029-2024- 16+
V2-5CGJ V1-SCGJ
Qualification Description Qualification Description
A Solar Lighting fests and rep types of solar P g P solar pl
standards. and suitable crops at the project site.
Trainee Qualification & Entry Criteria Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
OR10th trade 2th grad ‘ Pursuing 3rd year of 3-year diploma affer 10th
Jith NA ;e with'3 Ye oR Mech NA d i Wification of NSGF Level 3.5
Previous relevant Qualification of NSQF Level 3.5




Qualification Overview

Junior Technician - Solar Cold Storage

Vkd Until

1.03.2029

Solar Cold Storage Entrepreneur

Qualification Overview

NSQF LEVEL NQR CODE ENTRY AGE NSGF LEVEL NGR CODE ENTRY AGE
3 330 hrs 5GJ/G4002 QG-03-GJ-05083-2025- 16+ 4 390hrs 5GJ/Q1802 QG-04-GJ-05085-2025- 16+
VI-SCGS V1-5CGJ
Qualification Description Qualification Description
Junior Solar Cold & P
solition iz il and hor duce for their shelf life mmiuhmurpﬂmaﬂhnpmdm Thimnlmpmm:hdiuman
ki ixialioami=un i innovetive solar based cold storage solution that can also be powered through the Grid. gy storage for providing back
Y jquathy during non-sunny hours.
Trainee Qualification & Entry Criteria Trainee Qualification & Eniry Criteria
Minimum Entry Requirements for Trainees = Minimum Entry Requirements for Trainees
Bth Class Poss + NTC (2 yeors); OR Class 10th Pass; OR NSGF Solar PV .[Y WCBSPUIlNTCGya'uﬂwChnlﬂ!MwﬁhH.ﬂrmbvﬂMWDRlOﬁhOﬂlPﬂmtmﬂmm
Project Helper) with 1 year of relevant experlence E"" c. Class 10th); OR 10#h Closs Pass with 3 Year Diploma; OR 121h Closs OR Cerlified
t ‘on relevant NSQIF Level 3 with 2 years relevant experience.
&y }n‘}.‘%
SCAN TORNOW MORE
Varsion
- ) - : 1.0
Junior Technician - Solar EV Charging Station t e Solar EV Charging Entrepreneur
24.02.2029
Qualification Overview Qualification Overview
NSQF LEVEL NGR CODE ENTRY AGE Lo ARTR A
3 330 hrs 56J/Q4001 G-03-GJ-05058-2025- 16+ 4 kit i
VI-5CG)
Qualification Description
Qualification Description
Solar EV Charging P p erprise im to provide a charging service fo EV energy (along
This G
i Tachhidioh < Sxtar EV ch hii g sy, iy crc g o for instal o for
a of EVs reliable, cost EV
with ; P vby
O&M of solar powered Eleciric ¥ charging infrastructure.

Trainee Gualification & Entry Criteria

Minimum Entry Requirements for Trainees.
8th Class Pass + NTC (2 years); OR 10th C

with 2 years relevant experience

Level 2 {e.g. Solar PV Project Helper)

Trainee Qualification & Entry Criteria

Minimum Entry Requirements for Trainees
10th Class Pass + NTC (1 yeor after Class 10th) with 1 year relevant experience; OR 10th Class Pass + NTC (2 years after
Closs 10th); OR 101h Closs Poss with 3 Yeor Diglomo OR12th Class 3

13 with




Solar Enterprise Assistant Manager

Qualification Overview

Varsion

V1.0

Vlid Unéil
3.01.2027

Solar Photovoltaic Entrepreneur

Gualification Ovarview

Vi Uni
08.05.2028

NQR CODE ENTRY AGE
5 510 hrs. $GJ/Q2601 QG-05-ES-01754-2023~ 21+
V1-5CGJ
Qualification Description
This players for t salar y. It enh Energy
its The partcip Yandp forguohity
Cos and Practical sessi of solor energy
Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees
UG Diploma; OR 12th + 2-year dipl fiald with 1 year OR10th + 3-year diploma in
relevant field with 1 yeor NSQF Lovel 4 with 3
experience

NSGF LEVEL NGR CODE ENTRY AGE
4 480 hrs 5GJ/Q0%01 QG-04-ES-04052-2025- 21+
bt
Galification Description
Solor Phatovoltaic Entrepreneur is an individuol who ventures into Solar morket to lead P He/She hos. of solar
market, i y p solar PV plants, alon: and Solar
Photovoltaic Entrepreneur can prepare the feasibility study report and perform b ay s i 9 simulation soft
andis also for plete Solar PV project lifecycle.

Trainee Qualification & Entry Criteria

Minimum Entry Requirements for Trainees

NaleAEOR T . R "
f NSQF Level 3.5 with 1.5-yecr relevant experience in Renewable
of NSQF Lovel 3.0 with 3-year relovant experience in

PV
sector: O

PV sector: OR Pr
Renewable energy/Solar PV sector
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Green Hydrogen Plant Technician T Green Hydrogen Plant Entrepreneur e
N.03.2029 24.02.2029
Qualification Overview Qualification Overview
NSQF LEVEL TRAINING HOURS QUALIFICATION CODE QR CODE ENTRY AGE NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
4 420 hrs 5GJ/Q0120 18+ 5 480 hrs. 5Gla02 18+
Qualification Description Qualification Description
Green Hydregen Plant i form testing, y integr ly o 1g, upkeep Green Hydrogen Plant pi i i and th to propose the right kind of
yst «and other ouxiliery equipment and- hydrogs d to set up green hydrogen plant. He/she is olso exp
generation faciliies. of hydrogen plant.
Trainee Qualification & Entry Criteria Troinee Qualification & Entry Criterio
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
12th Grode; OR C yoer of 3-yeor 10th) g regular diplor Thh grode pass Pursuing 2nd year of UG and  2-year diploma affer 121h; OR 12th pass with
ti OR yeor Tyear or NAC or CITS); OR Completed 3 year diploma after 10th with 1year
ISQF Level 3.0 with mini d 3 year Jevant oR with 4 R of NSGF
Level 4 with 2 years relevant experience

17 Electrolyzer Manufacturing Plant Technician

Vil Linfi:
30.01.2027

Qualification Overview

Electrolyzer Manufacturing Plant Supervisor e

Qualification Overview

30.01.2027

NSGF LEVEL TRAINING HOURS QUALIFICATION CODE QR CODE ENTRY AGE NGR CODE ENTRY AGE
4 420 hrs 5GJ/IQ4306 QG-04-ES-02027-2024- 18+ 5 510 hrs 5GJ/G4305 QG-05-E5-02028-2024~ 18+
V1-5CGJ V1-5CGJ
Qualification Description Qualification Description
’ Toch ible ing fo, efficient, and high-qualify production of electrolyzer Electrolyzer Manufacturing Plant Suparv I rious ospects of the sleciroly po i
system. Their worl I t intain th ir ensure efficiency, safety, and quality. Their thy d meeti ls whil
goals g to safety adhering y
Trainee Qualificotion & Entry Criteria Trainee Qualification & Entry Criterio
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
d P d of 3y il 1/ Chy 10th); OR 2thgrade pass or equivolent with 3 i bl /p gen; OR

grode poss: g
Previous relevant Qualification of NSQF Level 3.5 with 1.

Syea
level 4.5 with 1.5 le i /h;
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Varsion Version
Fundamentals of Financing for Green Hydrogen Overview of Instrumentation and Control for Green
ect Volid Uil - H Plant Wolid Uil
Proj b ydrogen S arr
Qualification Overview Qualification Overview
NGR CODE ENTRY AGE NSQF LEVEL NQR CODE ENTRY AGE
6 30hrs S5GJ/MCr-0004 INM-06-ES-02253-2024- 18+ 6 30hrs SGJ/MCr-0005 'NM-06-ES-02254-2024~ 18+
V1-5CGJ MEscal
Qualification Description Qualification Description
s design yses of Green Hydrog Ammonia projects andp project due igned fo undertake frainings on £ ntrol of Green Hydrog Ammonio
" LGk ol Fole i ot st copital for these projects. the pr ystem, as per q Trai vill develop - d
ok i o kay Inciustry h : i finond helping thamn navigate th ; o . otk 3 ot jcol design and. aspacts vital for
project finance for such infrastructure prajects. ing tion of green hyds faciliti
Trainee Qualification & Entry Criteria Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
Pursuing first year of 1 year or 2-year | /b ‘related ng 4thy d ); OR Completed 3-year Under
g 4th year B 3-Year Under gree (8.5¢. in C! 15 gen or other 4
e P . 1 e 3 1 8 ; OR P fi of NSQF Level 5 with 3 y cther
oY cho process gos industry and instrumentation
Fundamentals of Business Development For Hydrogen
Fundamentals of Hydrogen Fuel Cell Fuel vd
Qualification Ovarview Qualification Overview
NSGF LEVEL NGR CODE ENTRY AGE NSGF LEVEL NGR CODE ENTRY AGE
& 30hrs SGJ/Mcr-0009 NM-04-ES-03452-2024- 18+ 55 30hrs 5GJ/MCr-0012 NM-5.5-ES-03453-2024- 18+
V1-5CGJ V1-5CGJ
Qualification Description
Qualification Description
o o - . 5 S _— The i " Is i the hydrogen fuel di 4 1 skills for
P S mne 3 € aims fo provide e It fuel cell logy, market analysis, business planning, investment opportunities, and
of fuel cell technol its P and safety aspects. This upskilling primarily focuses Skills = % i for A
existing £ D = rking on Infernol ik Aphadhais

Trainee Qualification & Entry Criteria

Minimum Entry Requirements for Trainees

OR Nth fith 1.5 yeor 10th grode
pass with 35withl.

ORP 2 NSQF level 3.0 with 3 years relevant experience

Trainee Qualification & Entry Criterio

Minimum Entry Requirements for Trainees

. B
ing; OR Pursuing 3rd yeor of 3-y ¥

= s Hn {ences/Sci /E: i OR Completed 3rd

yeor UG Diploma after 101 with 1.5 Industry/

Completed 1st Year of UG Certificate: Industry/ ;

2 3 A ER B i ot levalAS

with 3 years relevant experience




Visit to know more

Essentials of Biogas Plant Operation

NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NQR CODE ENTRY AGE
&4 300 (240 compulsory + 60 SGJ/MCr-0017 QG-03-ES-009M-2023- 18+
OJT) hrs V1-5CGJ

This micro-credential course provides foundational knowledge and hands-on skills required for the efficient operation, maintenance, and
safety management of biogas systems. Designed for fechnicians, plant operators, and rural entrepreneurs, the course covers essential
aspects from feedstock preparation fo system upkeep and safety protocols, enabling learners to suppart sustainable energy generation and

organic waste utilization.

Minimum Entry Requirements for Trainces

12th grade Pass with NA experience; OR 10th grade pass with 3 levanit experience in Bi i gy related
field; OR Previous relevant Qualification of NSQF Level 3 with 3 Years relevant experience in Biomass/Bioenergy related
field; OR Previous relevant Qualfication of NSQIF Level 3.5 with 1.5 yeors relevant experience in Biomass/Bioenergy
Related Field

SCAN TO KNOW MORE
DETALS

Circular Systems Manager

NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
6 520 (220 compulsory +100 SGJ/Q4010 QG-06-ES-04051-2025- 23+
mandatory OJT + 100 V2-5CGJ

optional OJT +100

The Learner would be appropriafely able to carry out market analysis and formulate the business plan for the center. S/He will manage the
overall operation of the center and ensure health and safety at the workplace. S/He would ensure compliance of applicable statutory laws,
policies and procedures reloting fo the center. Electives: Biomass Depot, Compost Yard, or Dry Waste Center operations.

Minimum Entry Requirements for Trainees

Diploma (Government recagnized 3 years Diploma in relevant discipline) with 4 Years experience in relevant field; OR
Pas! Graduation in relevant discipline with 1 year experience in relevant fleld; OR NSQF level 5 cerlified in relevani job
role (e.g. Supervisor Operations and Maintenance Compressed Biogas/Waste to Energy) with 2 years relevant

experience
scanToKHOW MORE
DETAILS
Basics of Animal Waste Management and Utilization
NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
3 45 hrs. 5GJ/N3801 QG-03-ES-009M1-2023- 18+
V1-5CGJ
The Course on Basics of Animal waste and utilization provides ond practical skills in the collection,

handiing, storage, and processing of animal waste for sustainable utilization, It covers essential aspects of the animal waste supply chain,
manure management, and biogas production while ensuring adherence to safety, health, and hygiene stondards.

Minimum Entry Requirements for Trainees
10th grade pass with NA OR Bth grade pass with 3 Years relevant experience; OR 5th grade pass with & Years
relovant exp ; OR Pr levant Quali

FNSQF Level 2.5 with 1.5 years relevant experience; OR
Previous relevant Gualification of NSGF Level 2 with 3 Years relevant experience

SCAN TO KNOW MORE
DETALS
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27 GHG Accounting and Sustainability Reporting o Green Logistics Practices
30.01.2027
Qualification Overview Qualification Overview
NSQF LEVEL TRAINING HOURS ‘QUALIFICATION CODE NGR CODE ENTRY AGE NSGF LEVEL NGR CODE ENTRY AGE
6 30hrs SGJ/MCr-0001 NM-06-ES-02105-2024- 16+ . 30hrs SGI/NASOY NG-04-ES-02095-2024~ 16+
VIS V1-5CGJ
Qualification Description
Qualification Description
The Micro- R g Reporting desig provide participor
P e N ar i or logis training, This
Busin d BRSR). After th ticipants. aims fo train existing and future in the field of logistics he imp: a9
de them with th d skili perform vorious functions for thy ly chain.
Trainee Qualification & Entry Criterio Trainee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
Pursuing first yeor of 2 y year 12thor OR 10th with OR Bth g years NTC plus 1 year NAC plus 1
Maths/Ct ¥ n OR g ath y greein year CITS with 2 years relevant exparience
e SO b
Qualification of NSGF Level 5.5 with 1.5 years relevont experience
V1.0
Approaches to Carbon Accounting o Fundamentals of ESG Compliance =
16.12.2027 2027
Qualification Overview Qualification Overview
NSGF LEVEL MNGR CODE ENTRY AGE NSQF LEVEL TRAINING HOURS. QUALIFICATION CODE NQR CODE ENTRY AGE
45 30hrs 5GJIMCr-0008 NM-4 5-ES-03450-2024- 20+ 45 30hrs SGJ/MCr-0010 NM-4.5-ES-03451-2024~ 20+
V1-5CGJ V1-5CGJ
Qualification Description e &
igr L-‘m de their d ‘"“';“"’:““ nﬂ"‘.Tlh e oo ” Sociol ES The s
7 i ond 1S5 1KOGAL i i ool designed for » porting ESG It covers
Scopes1,2,0nd 3. .y 9 Y g reporting.

Trainee Qualification & Entry Criterio

Trainee Qualification & Entry Criteria

Minimuem Entry Requirements for Trainees
As per Relevani QP

Asper Relevant GP
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Soil Pollution Monitering Specialist

08.05.2028

Environmental Impact Assessor

08.05.2028
Qualification Overview Overview
NSQF LEVEL NGR CODE ENTRY AGE QUALIFICATION CODE NQR CODE ENTRY AGE
5.5 600 hrs QG-5.5-E5-04263-2025- 2+ 5 450 hrs 5GJ/Q5201 ‘QG-05-ES-04262-2025- 20+
V1-SCGJ V1-5CGJ
Qualification Description Qualification Description
The Soil Pollution M " i d manoges soil quality, llution levels. The role iron Ao JL':‘_ A " gulatory Key
B sompling, and 5 e Ve g 5 j g g baseline
jies for il and ond Th poi and
ping = Plans for project
Trainee Qualification & Entry Criteria Troinee Qualification & Entry Criteria
Minimum Entry Requirements for Trainees Minimum Entry Requirements for Trainees
As per Relevant QP As per Relevant QP
EV Charging Installation Technician R Junior Parataxonomist
08.05.2028 08.05.2028
Qualification Overview Overview
NSQF LEVEL QUALI NQR CODE ENTRY AGE aua NQR CODE ENTRY AGE
45 450 hrs SGJQLON 18+ 45 480hrs 5GJ/QO701 18+
Qualification Description Qualification Description
The EV Charging sides I ith th d skills to th lete lifecycle of EV The Junior F uppor through based and of fiora
Diversity Act. 2002, su
charging infrastructure—covering planning, installation, operation, and progi ng in EV science, relevant & Y Sools for RS i they +
policies, digital fools like software-based charging and GPS mapping, il d S SR =T 35 - °
s

Trainee Qualification & Entry Criteria

Minimum Entry Requirements for Trainees
Asper Relevant QP




Safai Mitra
NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NQR CODE ENTRY AGE
3 360hrs $GJ/Q6102 QG-03-ES-02634-2024- 16+
V2-5CGJ

Safai Mitra sweeps, cleons and removes garbage from public areas and buildings. In public areas and roads, Safal Mitra sweeps with a broom
ond/or other suitabie equipment to remove dust, debris and garbege. In buildings, he/she sweeps the ficor, scrubs the floar using appropriate
cleaning solution fo remove the fine dust. He/She removes the garboge and oggregates the garbage in the designated areas.

Minimum Entry Requirements for Trainees
Ability i Years relevant OR Previous relovant ion of NSQF Level 2.5

SCAN TO KNOW MORE
DETALS
Waste Optimisation Professional
NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
6 570hrs $GJ/Qs5002 QG-06-ES-01755-2023- 21
V1-5CGJ
The course will facilitate of vari gories of te (e.g., solid waste, plastic, biomedical waste, e-waste, C&D waste efc.)
i llection, disposal, pr ing and recycling. India is facing major envi iated with
i nd i te collection, transport, and disposal.
Minimum Entry Requirements for Trainees
4-year UG in relevant field with 1 year relevont experience; OR 3-year UG in relevant field with 2 year relevont
experience; OR 12th + 2 year diploma in relevant field with 3 year relevant OR Provi
of NSQF Level 5.5 with 1.5 years relevant experience
SCAN TO KNOW MORE
DETARS

Biomedical Waste Management Nursing and

Paramedical Staff
NSGF LEVEL TRAINING HOURS GUALIFICATION CODE NGR CODE ENTRY AGE
4.5 30hrs S$GJ/MCr-0002 NM-4.5-E5-02106-2024- 18+
V1-5CGJ

This qualification is designed to play a crucial role in biomedical waste management by ensuring the safe handling, segregation,
transportation, and disposal of waste i wi i Their to these proctices tial for mait safe
and healthy healthcare environment.

Minimum Entry Requirements for Trainees
Completed Ist year of 3y yoar UG (Nursing/

(Medical Laboratery Technol 12th; OR12th
relevant Quolification of NSQF Level & with 1.5 years Relevant experience

Science); OR Completed Ist year of 2-yecr diploma
with 1 yeor relevant experience; OR Previous

SCAN TO KNOW MORE
DETAILS
Material Recovery Facility (MRF) Micro-Entrepreneur
NSQF LEVEL TRAINING HOURS 'QUALIFICATION CODE NQR CODE ENTRY AGE
4 420 hrs SGJ/Q403 QG-04-ES-00913-2023- 16+

V1-5CGJ

Material Recovery Focility (MRF) Micro - Enfrepreneur sets up a MRF unit fer segregating collected waste in the form of paper, cardboard,
plostic, metal, glass, efc. He/she colloborates with waste collectors, aggregators, recyclers, efc for buying and selling waste material. He/fshe is
for financial I morket analysis and il mai o f the

business.

Minimum Entry Requirements for Trainees

8th poss plus 2-year NTC plus 1-Year NAC plus 1-Year CITS; OR 12th grade pass; OR 10th grode pass and pursuing
continuous schooling; OR 10th grade pass with 2 years NTC/NAC/CITS or equivalent; OR Pursuing 2nd yeor of 3-year
regular Diploma (after 10th)

SCAN TO KNOW MORE
DETAILS



Water Hyacinth (Value Added Products) Entrepreneur

NSGF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE

‘QG-04-ES-04260-2025-
V1-5CGJ

4 30hrs SGJ/Q4105

ENTRY AGE

This qualification is designed fo play a crucial role in biomedical waste management by ensuring the safe handling, segregation,

fransportotion, and disposal of waste in compl vith itenh ] quality and safety.

Minimum Entry Requirements for Trainees

Complated lst yeor of 3-y year UG (Nursing/Paror
(Medical Laboratory ing] 12th; OR
relevant Qualification of NSGIF Level 4 with 1.5 years Relevont experience

Science); OR Complated 1st year of 2-year diploma
with 1 year relevant experience; OR Previous

SCAN TO KNOW MORE
DETAILS
Installation and Upkeep of Toilet Systems
NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
3 45hrs SGJ/N48OY 18+
This i i ial skills in i hi upkeep and i toilet i i afe handlis with

regulations. It covers health, safety and hygiene standards for sanitation infrastructure.

Minimum Entry Requirements for Trainees
Grade 10 pass with no experience; OR Grade B pass with 3 years relevant experience; OR 5th grode pass with & years
relevant experience; OR Previous relevant Qualification of NSQF Level 2.5 with 1.5-yeors relevant experience

SCAN TO KNOW MORE
DETAILS

Swacchta Saarthi

NSGF LEVEL GUALY NGR CODE ENTRY AGE
3 30hrs SGJ/MCr-0015 18+
This mi i i powering pi sector workers in Solid Woste Manogement. It covers SWM
rules, recycling, safety, financial literacy, and The g i i and
bie livelihaods, using e s and schomas o prop h b tonand
waste acosystems.

Minimum Entry Requirements for Trainees

Grade 10 poss with No Experience required: OR 8th Grade Pass with 3 Yea: &
OR 5th Grode Pass with & L i rting & OR Previ f NSQF
Level 2.5 with 1.5 i &
O —
DETAILS.
Desludging Assistant
NSGF LEVEL TRAINING HOURS GUALIFICATION CODE NGR CODE ENTRY AGE
3 360 hrs $GJ/Q6403 18+

The Desludging assistant, also known as Sludge Emptier, is responsible for emptying, transport and disposal of faecal sludge from the septic
tank to desludging site/Faecal Sludge Treatment Plant. He/She has to operate pumps, suction hoses and other machinery/equipment to empty
the septic tank ond apprepriately dispose the sludge.

Minimum Entry Requirements for Trainees
‘Class 10th Pass or equivolent: OR 8th Class poss with 3 Years experience in masenry/plumbing work: OR 5th Closs Pass

with 7.5y : OR Previous relevant f NSGF Level 2.5 with
15 i i : OR Previ  NSGF Level 2 with 3 Years
experience

SCAN TO KNOW MORE
DETAILS



Effective Aggregation of Agri-Residue

NSQF LEVEL TRAINING HOURS QUALIFICATION CODE HQGR CODE
3 30hrs 5GJ/Mer-0016
Course focused ffective aggreg hinie for agricultural residue for

Minimum Entry Requirements for Trainees
As per Relevant QP (Qualification details to be confirmed)

Essentials of Solid Waste Plant Operation

NSQF LEVEL TRAINING HOURS ‘GUALIFICATION CODE NGR CORE ENTRY AGE
ENTRY AGE
4 45hrs SGJ/N40BE 18+
The course covers fundamental principles of solid waste management, best practices for coll d segreg and &
maintenance of plastic waste units. Additionally, it emphasi i hygiene, health, and safety protocols fo ensure a safe
and sustainable working environment.
Minimum Entry Requirements for Trainees
12th grade Pass with NA experience; OR 10th grade pass with 3 Ye tion and
OR Previ i f NSQF Level 3.5 with 1.5 rel
end OR Previous f NSGF Level 3.0 with 3 Years relevant experience in woste
collection and segregation
SCANTO KNOW MORE
OETALS

SCAN TOKNOW MORE
DETALS



varsion

vi.0

Nature Conservator Cum Ecotourism Guide

Viokd Uatid

30.01.2027
Qualification Overview
NSGF LEVEL T cooE NGR CODE ENTRY AGE
4 420 hrs 5GJ/Q1803 QG-04-ES-01756-2023- 8+
V1-scG)
Qualification Description
“This short-term: d k confributes to preserving and
estori for future and includes jobs that p iversity, reduce energy and
1 ool The prog b O i Gl s LR {5
sustainable development.

Trainee Qualification & Enry Criteria

Minimum Entry Requirements for Trainees
2ther 10th NSQF Level 3.5 with
1.5 years relevant experience
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Apiculturist (Wild Bee) - NTFP (Non-Timber Forest o
e e

Version

47 Micro-Entrepreneur - NTFP (Non-Timber Forest vi.o
Produce) - Plant Origin Vot Ut

30.01.2027

Qualification Overview Qualification Overview
QUALIF ODE NGR CODE ENTRY AGE NSQF LEVEL TRAINING HOURS QUALIFICATION CODE NGR CODE ENTRY AGE
2 240hrs 5GJ/Q3301 QG-02-ES-01753-2023- 18+ 4 420 hrs 5GJ/Q3I01 QG-04-ES-01752-2023- 18+
-SCGJ -SCGJ

Qualification Description

Qualification Description

NTFP includes all the Non-Timber Forest Products that are harvested from frees, shrubs and other plants in the forests. The course covers
Valve Additian & Marketing of Non-Timber Forest Products (NTFPs) - (Animal Origin): Wild ing & ing. A is
responsible for carrying out beekeeping operations which include preparing for and seffing up beshives: pracuring and intraducing bees in
hives, and maintaining the bees and beehives.

Trainee Qualification & Entry Criteria

NTFP includes all the Non-Timber Forest products that are harvested from trees, shrubs and other plants in the forests. The course covers (1)

Coconut Shells & Fibre ion of locally available materials such leaves, cocanut fibre for handicraft production and
marketing. (l) Bambao Crafis: species and products range of bamboo, oparation of processing machine, conversion of bamboo, product
making & product design, Bamboo boords i i Roof desigr aking.

Trainee Qualification & Entry Criteria

Minimum Entry Requirements for Trainees
No formal education required

Minimum Entry Requirements for Trainees
2thor OR 10th with 2 rel 't experience; OR 10th with 2 years of NTC; OR Previous relevant
Qualification of NSQIF Level 3.5 with 1.5 years relevant experience




SCGJ e-learning Management
SYStem (SEMS) | www.sems.training

An initiative of Skill Council for Green Jobs to facilitate online skill
activities in the Green Jobs sector by aggregating all its partners on a
single digital platform and then making learning activities accessible to
all candidates across India.

Scan QR Code
to learn from SEMS

Key Highlights

nagement System

Online Trainings
Dedicated portal to put information about your online trainings supported by SCGJ. TPs can spread
awareness about innovative e-learning initiatives (webinars etc.)

Candidate Mobilization

Option for candidates to register in your e-learning activities from SEMS portal. Candidates can view
Training partner details (website) before registering.

MCQ Tests

Feature for TPs to create online MCQ test for each e-learning activity. Option for candidates to attempt
assessment test and view their result.

Online Training Certificate
Instant certification generation for candidates who clear assessment. Study resources related to e-
training can be made accessible to students.

Communication Interface

Interface to interact with SCGJ for all TOT programs conducted online. Personalized TP Dashboard to
monitor self performance.



Skill Council for Green Job’s Rozgar Portal is a unique technology
intervention which makes job opportunities for skilled professional in

green energy sector accessible by connecting them with coveted ROZgGr Portal WII/ Support SCG_/

employers across India.

This technologically advanced solution is the brainchild of Skill Council

for Green Jobs, which automates the entire talent acquisition process jObS by 2030

for employers, provides job opportunities to skilled workforce and
help SCGJ make necessary interventions in Skill development activities
to meet industry needs.

Making job opportunities accessible to all
Job Seekers | Crea file pply for Jobs -> Get Employed

Filter Search
Requirement for Senior Engineer

EMPLOYER

Automates talent acquisition process
for employers

CANDIDATE

Provides job opportunities to skilled
workforce in green energy sector

SCGJ ADMIN

Interventions in skill development activities
to meet industry needs

mission to provide 10 Lakhs
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Scan QR Code
to visit Rozgar Portal
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Skill Council for Green Jobs

3rd Floor, CBIP Building, Malcha Marg,
Chanakyapuri, New Delhi- 110021

Phone: 011-41792866 | Email: info@sscgj.in | Website: www.sscgj.in
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SKILL COUNCIL FOR GREEN JOBS
1SO 9001 : 2015 CERTIFIED

Follow us on

. You




